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Background

* Participants discussed the role of, and disclosure needs around concepts from 13 of 14 TDF domains, organized into five

themes.
* The TDF domain of environmental context and resources was discussed the most and optimism was discussed the least.

* Results provide newfound understandings into
the vast, highly individualized disclosure needs
of autistic youth and young adult.

* Deciding whether to disclose being autistic
or one’s autism-related needs at work is
mentally taxing and involves calculated

considerations.?
* This work can inform future research, practice,
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Disclosure frequency: More women in our study discussed their preference to choose * Disseminate findings across professionals who
non-disclosure or disclose informally rather than disclose formally, compared to men. support autistic youth and young adult clients.

 Sample (n = 23):

13 men, 8 10 employed
Mean age = women, 1 part-time, 2
22.8 years transman, 1 full-time, 11
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* Deductive thematic analysis, on NVivo 12,
using the Theoretical Domains Framework.3
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